[image: image1.emf][image: image2.png]Albury
Wodonga

Health



[image: image3.jpg]



Towong-Albury/Wodonga Health
 2012 Rural Graduate Nurse Consortia Program Outline
GRADUATE YEAR PROGRAM

The Towong/Albury Wodonga Rural Graduate Consortia is offering a unique rural health experience for a graduate. The program aims to provide a range of diverse experiences in general practice, district nursing, mental health, acute and residential settings. The candidates (5) will be supported and supervised by a very experienced multidisciplinary team. The program commences with an orientation program at Albury-Wodonga Health. Each candidate will be allocated three rotations across the three health services. Registered nurses will provide  day to day clinical support as needed. In addition, mentorship will be arranged for personal and professional development.

SETTINGS

The  graduate will experience the medical and surgical environment at Albury-Wodonga Health,  acute, aged care and community nursing at Tallangatta Health Service, mental health, health promotion, general practice, district and acute/aged care at Upper Murray Health and Community Services, Corryong.   Details about each of the services are available on their website: www.awh.org.au, www.tallangattahealthservice.com.au, www.umhcs.vic.gov.au
ACCOMMODATION

Accommodation will not be offered at Albury-Wodonga or Tallangatta however graduates will be assisted with accommodation at Corryong. 

LOCATIONS:

Upper Murray Health and Community Services (UMHCS) Corryong. 

Tallangatta Health Service (THS) Tallangatta

Albury-Wodonga Health (AWH) Wodonga Campus
 

HOURS: .8eft Rotation roster (4 days per week)

LINES OF COMMUNICATION AND ACCOUNTABILITY:

The Graduate Registered Nurse is responsible to the Clinical Nurse Educators at Albury-Wodonga Health and Upper Murray Health and Community Services and the Director of Nursing at Tallangatta Health Service (Host Organisations) for the efficient and effective delivery of direct services for patients and residents and to the nurse unit managers/supervisors and after hours manager when applicable.  The Graduate Nurse will be supervised and be accountable for knowing that the care is provided, documented appropriately, shared with the team and reported at staff handover to the following shift. 

STRUCTURE OF THE PROGRAM

Graduates will be recruited and selected as an employee by a host agency. This will be done at random however if candidates have a preferred agency, their preference will be taken into consideration. The candidate will remain an employee of their host agency and rotation will be undertaken as a placement in a partner agency.

EMPLOYING AGENCIES:  Upper Murray Health and Community Services (UMHCS)  Corryong

                                            Tallangatta Health Service (THS) Tallangatta
      Albury-Wodonga Health (AWH) Wodonga Campus

	UMHCS
	AWH
	THS

	2 Candidates   1.6 EFT
	2 Candidates  1.6 EFT
	1 Candidate    .8 EFT


ROTATION:  
	Rotation
	UMHCS
	AWH
	THS

	Feb – May 2012
	Candidates A & B
	Candidates C & D
	Candidate E

	June – Sept 2012
	Candidates C & D
	Candidates A & E
	Candidate B

	Oct – Jan 2013
	Candidates E & A
	Candidates B & C
	Candidate D


Note:
Candidates will be recruited randomly as an employee of a Host Organisation and rotate as per the above Rotation.

PROGRAM OBJECTIVE
To provide the novice Registered Nurse with guided learning experiences and clinical support that consolidate and extend the knowledge, skills and attitudes required for successful transition to the role of an advanced beginner Registered Nurse working in a rural environment.

GRADUATE SUPPORT

-Host Organisation orientation and program orientation 
-Supernumerary time at commencement of each rotation 
-Clinical support is provided by Clinical Nurse Educators, Nurse Unit Managers, Area -Supervisors and Nurse Managers.  
-Regular debriefing sessions 
THEORETICAL COMPENENT

Five paid study days tailored to meet identified learning needs of the Graduates at AWH. Graduates will be encouraged to attend study days and in-service programs that each of the agencies offer.

ASESSMENTS 

Professional Development plans and reviews will be undertaken at the end of each rotation. Completion of an evidence based presentation to staff at each location at completion of rotation
PROGRAM OUTCOMES

At the completion of this program the participants will:

· demonstrate their practice as a competent registered nurse

· demonstrate confidence in patient/client centred care
· be an active advocate for the patient/fclient and their family

· contribute as an effective member of the multidisciplinary team through

· demonstrate collaborative and co-operative teamwork.

· be a talented, respected and valued staff member in a health care setting
· be able to demonstrate the ability to practice in a culturally responsive manner

· begin to develop the specialty knowledge and skills required as a rural health nurse.
For information and application kit: Contact: Mary Hoodless at Upper Murray Health and Community Service on 0260763200 or maryh@umhcs.vic.gov.au. Interested graduates can make arrangements to visit the health services
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