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Towong-Albury/Wodonga Health Rural Graduate Nurse Consortia 
REGISTERED NURSE DIVISION 1 Gr 2 Yr 1 (GRADUATE  YEAR) 

12 month position

POSITION DESCRIPTION September 2011
POSITION TITLE: 


Rural Graduate Registered Nurse 
DEPARTMENT:


Acute, Residential and Community Services

POSITION CLASSIFICATION:
Grade 2 Year 1 Nurses 


Victoria Public Sector MEA 2007 -2011
APPRAISAL:
4 month Host Organisation and 8 month Host Organisation review with supervisor of host site.
HOURS:



.8eft rotation roster (4 days per week)
EMPLOYING AGENCIES: 
Upper Murray Health and Community Services (UMHCS)  Corryong


Tallangatta Health Service (THS) Tallangatta
Albury-Wodonga Health (AWH) Wodonga Campus

	UMHCS
	AWH
	THS

	2 Candidates   1.6 EFT
	2 Candidates  1.6 EFT
	1 Candidate    .8 EFT


ROTATION:  
	Rotation
	UMHCS
	AWH
	THS

	Feb – May 2012
	Candidates A & B
	Candidates C & D
	Candidate E

	June – Sept 2012
	Candidates C & D
	Candidates A & E
	Candidate B

	Oct – Jan 2013
	Candidates E & A
	Candidates B & C
	Candidate D


Note:
Candidates will be recruited randomly as an employee of a Host Organisation and rotate as per the above Rotation.
LINES OF COMMUNICATION AND ACCOUNTABILITY:

The Graduate Registered Nurse is responsible to the Clinical Nurse Educators at Albury-Wodonga Health and Upper Murray Health and Community Services and the Director of Nursing at Tallangatta Health Service (Host Organisations) for the efficient and effective delivery of direct services for patients and residents and to the nurse unit managers/supervisors and after hours manager when applicable.  

CONDITIONS OF EMPLOYMENT:

As per the Nurses ( Victorian Public Health Sector) Multiple Business Agreement 2007 – 2011and the By-Laws of the Agency. 

GRADUATE YEAR PROGRAM

The Towong/Albury Wodonga Rural Graduate Consortia is offering a unique rural health experience for a graduate. The program aims to provide a range of diverse experiences in general practice, district nursing, mental health, acute and residential settings. The candidates (5) will be supported and supervised by a very experienced multidisciplinary team. The program commences with an orientation program at Albury-Wodonga Health. Each candidate will be allocated three rotations across the three health services. Registered nurses will provide  day to day clinical support as needed. In addition, mentorship will be arranged for personal and professional development.

A formal professional development program is in planned and includes:

· Regular clinical debriefing with the nursing unit manager and health service mentors
· Relevant clinical scenarios with competency assessments

· Use of a clinical log with learning needs identified

· Routine in-service education   

· 24hr desk top access to health clinicians channel which includes ovid, CINAHL, MIMS, Joanna Briggs etc

· Study days and regional education and training  days relevant to the graduate’s interest

The Graduate Nurse will be supervised and be accountable for knowing that the care is provided, documented appropriately, shared with the team and reported at staff handover to the following shift.
KEY SELECTION CRITERIA:

· Registered Nurse with the Health Professional Registration Authority
· Commitment to quality, best practice and environmental safety

· Ability to communicate effectively in both written and verbal form

· Commitment to further self-development and education

· Competence as per assessment using the ANMC competency standards

· Knowledge of legal and ethical requirements

· Patient/Customer approach to care delivery

· Willingness to assist as requested in other wards/units as required

· Willingness and demonstrated interest to undertake a rural graduate year in a range of settings.

· Willingness to relocate to Corryong for the rotation of 4 or 8 months.
· Demonstrated commitment to rural health 

· Successful National Police Check

· Successful Working With Children Check

· Current Drivers License
PRIMARY RESPONSIBILITIES:
KPI 1 ~ Clinical / technical Skills and abilities: 

· Perform nursing assessment and best practice in areas of responsibility in a correct, safe and professional manner.

· Conduct nursing practice in accordance with legislation and common law.

· Demonstrate accountability for nursing practice.

· Be responsible for the safe and effective handling of all equipment with regard to the safety of self and others.

· Demonstrate knowledge of the host organisation’s policies and procedures that have legal implications for practice including mandatory notification obligation.

· Effectively and efficiently manage the nursing care of individuals / residents.

· Protect the rights of individuals and residents, and assist informed decision making.

· Promote physical and psychosocial environment that enhances safety, security and optimal health.

· Utilise resources in an efficient and cost effective manner.

· Adhere to infection control according to Host Organisation policy and procedures, Department of Health (DH) guidelines and Australian Standards.

· Maintain and update knowledge of Host Organisation emergency plans, policy and procedures to maximise effectiveness in crisis situation.

KPI 2 ~ Personal / Professional Development:

· Maintain current knowledge and skill base that facilitates the best possible client care.

·  Maintain an active professional development program by:

· Attendance and participation in relevant courses, workshops, lectures, tele/video conferences, evidenced by provision of attendance record of in-service education sessions. 

· Sharing of knowledge and skills so gained with other staff via formal and informal training.

· Documented evidence of continuing Professional Development.

· Participate actively in the Host Organisation performance review process.

· Attend mandatory education on an annual basis including:

· Fire and Evacuation

· Manual Handling

· Minimal / No Lift

· Cardiopulmonary Resuscitation (CPR)

· Infection Control

· Complete approved competencies required within particular competency criteria.

KPI 3 ~ Customer Service:

· At all times promote interpersonal relationships both within and outside the recognising internal and external customers.

· Provide education and act as a resource to:

· Other staff, students, clients and carers.

· Community groups and other agencies as appropriate and required.

· Conduct work professionally in accordance with the Australian Nursing and Midwifery Council (ANMC) Code of Professional Conduct for Nurses and the ANMC Code of Ethics for Nurses.

· Comply with and promote to all staff the Host Organisation Code of Conduct.

· Ensure that patient rights of human dignity, confidentiality, privacy and informed consent are maintained. 

KPI 4 ~ Teamwork and Communication:

· Liaise regularly with the Nurse Manager (NM) / delegate on patient/client and administrative matters relating to work areas.

· Attend department meetings as required.

· Work in conjunction with other disciplines to achieve common goals

· Delegate tasks effectively where appropriate

· Perform other duties in keeping with the professional and administrative responsibilities of department portfolio and / or department specific roles and responsibilities.

· Communicate effectively and document relevant information in line with Host Organisation policies and procedures.

· Collaborate with the multi-disciplinary health care team.

· Recognise own abilities and level of professional competence whilst enhancing the professional development of others.

KPI 5 ~ Documentation and Administration:

· Document in a clinically effective manner that conforms to legal requirements.

· Maintain confidentiality of information.

· Contribute to the maintenance of data collection for statistical purposes.

· Participate in the ongoing development, revision and implementation of policies and procedures within the department or organisation program.

KPI 6 ~ Continuous Quality Improvement and Risk Management:
· Comply with Host Organisation Occupational Health and safety (OH&S) policies and procedures. 

· Participate in and promote the value of research that contributes to development of evidence- based nursing practice and improved standards of care.

· Maintain regular checking to ensure safe and effective practice, handling of equipment and management of consumables with regard to the safety of self and others, identifying and ensuring repairs and replacement as required.

· Report any adverse events and complaints to the NM / delegate.

· Identify to the NM / delegate equipment, resources or practice risk and identify changes required to maintain and further develop an effective and efficient service.

· Initiate and participate in Quality Improvement activities within the department and organisation and regularly evaluate work practices to obtain continuous quality improvement in meeting consumer and organisational expectations.

· Promote the value of research that contributes to developments of evidence based nursing and improved standards of care.

· Work with the NM to plan, maintain, evaluate and report an annual Quality Plan.  

Specific Delegations:

· Appropriate authority is delegated to carry out all duties associated with the position.

AGREEMENT

I have read, understood and agree to comply with the Position Description. It is recognised that this Position Description does not attempt to highlight and/or detail all aspects of the position described; therefore, the duties of the position are not necessarily limited by the elements of the specification.

This position should be read and undertaken in conjunction with any project specific roles and responsibilities, Host Organisation Code of Conduct and Host Organisation Vision Statement.

Signature of Employee

.......................................................

Witness



.......................................................

Date



...................................................
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