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 Position Description 





   MENTAL HEALTH SERVICE

MENTAL HEALTH CLINICIAN  

 ADULT  MENTAL HEALTH SERVICE  - CASE MANAGEMENT
Designation:

Registered Nurse, Div 1 or 3




Psychologist




Social Worker

Occupational Therapist

Level:


As per individual experience

Time Fraction:

Minimum of 4 days per week.  (0.8EFT)

Program:

Wodonga Regional Health Service – Mental Health


Reports To:

Manager, Adult Mental Health Service 



Primary Role:

Within the setting of a multidisciplinary team to provide a high standard of mental health practice in the provision of community based assessment and treatment to service consumers who are experiencing a mental health disturbance, or who are known to be at risk of such disturbance.  This includes actively participating in preventive and early intervention treatment programs  

The position is expected to actively contribute to the planning, development and evaluation of the services provided by the Wodonga Regional Health Service (WRHS) as a whole. 

Organisational Environment/Reporting Relationships:
The Wodonga Regional Adult Mental Health Service primarily provides a public mental health service to people between the ages of 16 and 64 years who reside in the rural cities of Wodonga and the local government areas of Indigo, Towong and Alpine Shire.  The service centre is located in Wodonga however services are provided throughout the entire catchment area. 

The position is responsible to the Executive Director, WRHS MH through the Manager, WRHS - AdMHS. 

Supervisory Responsibilities:

The position is responsible for the supervision of less experienced staff of the same discipline and as a member of the multidisciplinary team is required to participate in the supervision of students that are on placement within the WRHS. 
Primary Responsibilities:

· To provide case management services to adults and their families/carers accepted for service by WRHS AdMHS.  

· To provide generic and discipline specific expertise within the framework of services provided by the multidisciplinary team.
· To undertake assessments, in consultation with other team members in order to identify and prioritise client needs for service and /or referral options. 

· To develop, implement and review individual treatment plans with targeted strategies to meet biological, psychological and social needs of consumers, their families/carers.  

· To provide a range of psycho-therapeutic interventions as relevant to the individual consumer.

· To assess, supervise and monitor the effects of medication administered to clients under the authority of a medical officer or psychiatrist. 

· To participate in “on call” activities on a rotational basis.

· To provide education on treatment, care and mental health issues to community agencies, workers and families to minimise the impact of psychiatric illness on the consumer and their family unit. 

· To participate in service development by establishing and maintaining effective relationships with other health care professionals, consumer groups, community groups and agencies. 

· To provide secondary consultation to individuals or agencies involved in the provision of services to mental health service consumers their families/carers. 

· To participate in the development, implementation and evaluation of community based early intervention programs conducted by the mulitidisciplinary team. 

· To participate in continuous quality improvement activities, including the maintenance of appropriate discipline specific standards, as part of the WRHS quality improvement program.

· To ensure that provisions of the Mental Health Act 1986 as amended, and other relevant legislation, policies and procedures are applied to clinical practice. 

· To maintain statistics and records that reflect the expectations and documentation standards of the service. 

· To provide education, training and supervision to less experienced staff and students within the service. 

· To develop, implement and participate in ongoing training and professional development activities.

· To participate in relevant service evaluation and research activities. 

· Other duties as required. 

Performance Appraisal:

Review of performance at three months after commencement and annually thereafter.  Evaluation of performance will be based on achievement of professional goals and overall performance in relation to the primary responsibilities described above. 
Signature of employee
.......................................................

Witness


.......................................................

Date


.......................................................

Committee:





Approving Committee:

Mental Health Program Executive



Date Approved/Reviewed:
April 2000


Date for New Review:

April 2005

Computer File Identification:


Key Selection Criteria:

1. Registration as a Nurse with the Nurses Board of Victoria in either Division 1 or 3

Bachelor of Applied Science (Occupational Therapy).

Eligibility/membership as a Social Worker with the AASW

Eligibility/registration as a Psychologist with the VPS

2,
Experience and demonstrated ability to function as a mental health clinician within a 
multidisciplinary team providing a range of mental health services 

3. Demonstrated knowledge, experience and ability in the provision of psychiatric assessment, treatment, case management and support services to adults their families. 

4. Experience in the provision of current best practice therapies. 

5.
Sound knowledge of the Victorian Mental Health Act 1986 and amendments and other 
relevant legislation and its application to clinical practice. 

6.
Well developed communication and interpersonal skills including a demonstrated ability to 
work in a multidisciplinary team. 

7.       Demonstrated ability to contribute to the development, implementation and evaluation of 
programs, policies and staff development activities. 

8.
Demonstrated commitment to ongoing professional development. 

· A current and valid car drivers licence is essential.

· The position may be required to work extended hours, weekends and on call in addition to normal business hours.

· This position is required to work at least 4 days per week (32 hours) and is subject to a 6 month qualifying period. 

· A Police check is required.
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