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Greater Southern Area 

Health Service
Position Description

	Position Title:
	Physiotherapist Level 1/2 (Orthopaedic Rehabilitation)

	Position Number:
	

	Site / Department:
	Albury Hospital, Albury Wodonga Health/ Physiotherapy

	Award:
	NSW Health Service Health Professionals (State) Award

	Classification:
	Level 1/2

	Reports to:
	Physiotherapy Manager

	Supervises:
	Physiotherapy Assistants, Work Experience students, Physiotherapy students at the discretion of the Senior Physiotherapist

	Date of Review:
	29.06.10


Greater Southern Area Health Service supports a smoke-free workplace

Occupational Assessment, Screening & Vaccination Against Specified Infectious Diseases (NSW Health Policy Directive – PD2007_006)

This position is classified a Category A Position under the Occupational Assessment, Screening & Vaccination Against Specified Infectious Diseases (NSW Health Policy Directive PD2007_006). Category A positions are those where staff may come into contact with clients or with blood, body substances or infectious material. 

Short listed Category A applicants will be required to present evidence of protection documentation for specified communicable diseases PRIOR TO COMMENCEMENT OF EMPLOYMENT. 
Please see the attached table Evidence of Protection.
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lical personnel must be protected/screened against

the following infectious diseases:

DISEASE

‘Acceptable evidence of protection against specfied
Infectious diseases inciuces a wrten fecord of
vaccination signed by the provider andlor serological
confirmatin of prfecton.

“This doss ot incude a satutory declaration,

Diphtheris, tetanus,
pertussis

‘One documented dose of adult
diphtheriatetanusiperiusss vaccne (dTpa)

Hepatitis B

Documented evidence of  completed, age appropiate,
course of hepatls B vaccine and documented evidence:
of ant.Bs = 10mIUimL; or documented evidence of past
hepattis 3 nfection (ani-HBc).

Measles, mumps, rubella

Sith date before 1968, or documented evidence of 2
doses of MR vaceine af least one month apart. or
documented evidence of posiive IgG for measies, mumps
and rubeli.

7

Al ersons wil need to be sereenee for T8 (1o exclude
aciive TB and establish baseiine T8 status) by ocal Chest
Clnic/area Health Service Accreded TST Provider.

Varicella (chickenpox)

History of chickenpor or documentation of pysician
diagnosed shingles,of documented evidence of a posiive:
varcela |96 of documented evidence of age appropriate
varicela vaccination.





Should you require further information in relation to this policy or your requirements under this policy please contact the convenor.
Please delete as appropriate – Position must be classified Category A or B. 

If you do not specify the position will be classed as Category A.
This position is classified a Category B Position under the Occupational Assessment, Screening & Vaccination Against Specified Infectious Diseases (NSW Health Policy Directive PD2007_006). Category B positions are those where staff have no contact with clients or blood or body substances and are not deployed to clinical areas and have no greater exposure to infectious diseases than the general public. 

Short listed Category B applicants are not required to provide evidence of protection under the policy requirements.

Should you require further information in relation to this policy or your requirements under this policy please contact the convenor.

Position Summary

The position of Physiotherapist Level 1/2 (Orthopaedic Rehabilitation) is responsible and accountable for the provision of a high standard of physiotherapy assessment and treatment of referred clients within Albury Wodonga Health - Albury Hospital. The position requires good communication skills with all customers of the physiotherapy department and a commitment to continuing education and quality improvement.

The position is of six months duration initially, with potential to extend. Hours are 38 per week with commencing and finishing times subject to negotiation and to accommodate demands for service. The position may involve some weekend and public holiday rostering.
Principal Responsibilities

· Responsible for the provision of physiotherapy services that meet the ethical and professional standards of the NSW Physiotherapists’ Registration Board, the Australian Physiotherapy Association, and the NSW Department of Health.

· Assist with formulating and implementing the objectives of the Physiotherapy Department.

· Provide a high standard of physiotherapy service:

1. Responsible for carrying out thorough and accurate assessments of patients.
2. Responsible for determining aims of treatment based on assessment, and planning appropriate treatment programs with appropriate techniques.

3. Responsible for implementing treatment procedures, instructing clients and families and arranging ongoing treatment as necessary.

4. Responsible for evaluating the effects of treatment and planning for discharge at the earliest and most appropriate times.

· Responsible for self evaluating performance, recognising problem areas and seeking advice/assistance where necessary from the Senior Physiotherapist.

· Responsible for communicating and co-operating with other personnel involved with the care of the client.

· Responsible for keeping detailed notes of assessments, plans, treatments, and progress as a part of the client’s medical record.

· Responsible for participating in regular staff meetings and to be actively involved in departmental education programs and planning.

· Assist with the training, supervision and guidance of Physiotherapy students at the discretion of the Senior Physiotherapist.

· Assist with the supervision of work experience students.

· Assist with the selection, ordering, making and fitting of aids, splints and casts when necessary.

· Responsible for keeping accurate and current statistics on patient treatments as required by Albury Wodonga Health and /or the Physiotherapy Department.

· Responsible for evaluating performance and professionalism through staff appraisal.

· Responsible for implementing and participating in quality improvement programs for the Physiotherapy Department.

· Responsible for attending continuing education courses and reviewing own professional standards.

· Responsible for attending compulsory occupational health and safety and other courses as deemed necessary by the regulations of the Department of Health, Albury Wodonga Health and the Albury Hospital.

· Any other duties as deemed necessary to aid the efficient functioning of services provided by the Albury Hospital Physiotherapy Department.

· Comply with Child Protection and Domestic Violence policies & procedures and attend mandatory training

· Undertake reasonable travel in accordance with the duties of this position

· Please refer to Attachment A for Organisational Responsibilities

Applications

Applications for this position will be considered initially on the basis of each applicant’s response to the following Core Selection Criteria. These criteria have been chosen as those reflecting the essential core requirements for appointment to the position.

1. A degree in Applied Science (Physiotherapy) or equivalent.

2. Registration as a Physiotherapist in NSW.

3. A current driver’s licence.

4. Demonstrated experience and skill in rehabilitation and orthopaedic physiotherapy.

5. Demonstrated participation in quality improvement.
6. Demonstrated ability of high level inter-personal and written skills.

7. Demonstrated high level work ethic and ability to be a team player.
8. EEO Responsibilities
EEO Responsibilities

The Employee:

All employees must adhere to the EEO policies and procedures of Greater Southern Area Health Service.

The Supervisor:

All managers and must ensure that the principles and practices of EEO apply to all staff within the position’s responsibilities. Managers are also responsible for the implementation and maintenance of the EEO policies and procedures in the day to day management.

Risk Management

Greater Southern Area Health service defines risk as “the chance of something happening that will have an impact on objectives”

Risk Assessment Process for Employees:

All employees must report any risks identified (eg: OHS, Corporate, Clinical, Financial, Public Image) and request a formal risk assessment to ensure the protection of the Area Health Services, its staff, its patients and its resources.

Risk Assessment Process for Managers:

All managers must identify, analyse, evaluate and document all risks (eg: OHS, Corporate, Clinical, Financial, Reputation, Legal, Technology) relevant to the functional area.  In addition managers must review and implement controls where necessary and action plans for all areas of concern.

Occupational Health & Safety Responsibilities

The Employee:

Every employee while at work:

· Must take reasonable care for the health and safety of persons who are at their place of work and who may be affected by his acts or omissions at work and – 

· Must follow all requirement imposed in the interests of health, safety and welfare on their employer or any other person by or under the OH&S Act 1983 or the associated occupational health and safety legislation, and co-operate with them so far as is necessary to enable the requirement to be complied with.

The Manager:

Every employer shall ensure the health, safety and welfare at work of all their employees and comply with the OH&S Act 1983 as amended.

GSAHS Smoke Free Policy

Greater Southern Area Health Service is a smoke free environment.

Code of Conduct and Ethics

Every employee while at work must comply with Greater Southern Area Health Service Code of Conduct and Ethics policy.

Privacy Responsibilities

The Privacy and Personal Information Protection Act 1998 (PPIPA) and the Health Records and Information Privacy Act 2002 (HRIPA) requires all staff/contractors and other health service providers who, in the course of their work, have access to personal information (PPIPA) or personal health information (HRIPA), to comply with the requirements of these Acts and the NSW Health Privacy Manual (PD2005_362).

It is the responsibility of all staff to ensure privacy of personal information by following GSAHS privacy and security procedures in relation to any personal information accessed during the course of their duties.

Performance Development Planning & Review

Your Manager will work with you to manage your work performance on a continual basis in conjunction with any agreed development or operational plan for the department.    

In addition to regular and ongoing support, coaching, guidance and feedback, you will participate in at least an annual performance planning and review interview.  The first will take place approximately three months after you commence employment and then at least once every year. The standard of performance that is required for this position is determined by the relevant competency standards, this job description and any other agreed plans or activities.

Position/Staff Review Dates

My performance and the position will be reviewed 3-6 months from employment and annually thereafter.
 Job Demands Checklist

The purpose of this section is to describe the physical and psychological risk factors associated with the job. Applicants must review this form to ensure they can comply with these requirements and successful applicants will be required to sign an acknowledgment of their ability to perform the job demands of the position.

This form is to be completed by the manager/supervisor of the position being recruited to.

Position: Physiotherapist – Weekend Relief Department: Physiotherapy Facility: Albury Base Hospital
TASKS PERFORMED: (e.g. Client Assessments, Administration, Client Treatment, Liaison, Patient Care)
FREQUENCY DEFINITIONS

I = Infrequent - intermittent activity exists for a short time on a very infrequent basis
O = Occasional - activity exists up to 1/3 of the time when performing the job
F = Frequent - activity exists between 1/3 and 2/3 of the time when performing the job
C = Constant - activity exists for more than 2/3 or the time when performing the job
R = Repetitive - activity involved repetitive movements
N = Not Applicable - activity is not required to perform the job
	Demands
	Description
	Frequency

	
	
	I
	O
	F
	C
	R
	N

	Physical Demands

	Sitting
	Remaining in a seated position to perform tasks.
	
	
	X
	
	
	

	Standing
	Remaining standing without moving about to perform tasks.
	
	
	
	
	
	X

	Walking
	Floor type: even / uneven / slippery, indoors / outdoors, slopes.
	
	
	X
	
	
	

	Running
	Floor type: even / uneven / slippery, indoors / outdoors, slopes.
	
	
	
	
	
	X

	Bend/Lean Forward from Waist
	Forward bending from the waist to perform tasks.
	
	
	X
	
	
	

	Trunk Twisting
	Turning from the waist while sitting or standing to perform tasks.
	
	
	X
	
	
	

	Kneeling
	Remaining in a kneeling posture to perform tasks.
	
	X
	
	
	
	

	Squatting / Crouching
	Adopting a squatting or crouching posture to perform tasks.
	
	X
	
	
	
	

	Leg / Foot Movement
	Use of leg and / or foot to operate machinery.
	
	X
	
	
	
	

	Climbing (stairs/ladders)
	Ascend / descend stairs, ladders and steps.
	
	X
	
	
	
	

	Lifting / Carrying
	Light lifting and carrying (0-9 Kg).
	
	
	X
	
	
	

	
	Moderate lifting and carrying (10-15Kg).
	
	X
	
	
	
	

	
	Heavy lifting and carrying (16 Kg and above).
	X
	
	
	
	
	

	Reaching
	Arms fully extended forward or raised above shoulder.
	
	X
	
	
	
	

	Pushing / Pulling / Restraining
	Using force to hold / restrain or move objects toward or away from the body.
	
	X
	
	
	
	

	Head / Neck Postures
	Holding head in a position other than neutral (facing forward).
	X
	
	
	
	
	

	Hand & Arm Movements
	Repetitive movements of hands and arms.
	
	X
	
	
	
	

	Grasping / Fine Manipulation
	Gripping, holding, clasping with fingers or hands.
	
	
	X
	
	
	

	Work At Heights
	Using ladders, footstools, scaffolding, or other objects to perform work.
	
	
	
	
	
	X

	Driving
	Operating any motor powered vehicle.
	
	X
	
	
	
	

	Sensory Demands

	Sight
	Use of sigh is an integral part of work performance e.g. Viewing of X-Rays, computer screens etc.
	
	
	
	X
	
	

	Hearing
	Use of hearing is an integral part of work performance e.g. Telephone enquiries.
	
	
	X
	
	
	

	Smell
	Use of smell is an integral part of work performance e.g. Working with chemicals.
	
	
	
	
	
	X

	Taste
	Use of taste is an integral part of work performance e.g. Food preparation.
	
	
	
	
	
	X

	Touch
	Use of touch is an integral part of work performance.
	
	
	
	X
	
	

	Psychosocial Demands

	Distressed People
	E.g. Emergency or grief situations.
	
	
	X
	
	
	


	Aggressive & Uncooperative People
	E.g. drug / alcohol, dementia, mental illness.
	
	
	X
	
	
	

	Unpredictable People
	E.g. Dementia, mental illness, head injuries.
	
	X
	
	
	
	

	Restraining
	Involvement in physical containment of patients / clients.
	
	X
	
	
	
	

	Exposure to Distressing Situations
	E.g. Child abuse, viewing dead / mutilated bodies.
	
	
	
	
	
	X

	Environmental Demands

	Dust
	Exposure to atmospheric dust.
	
	X
	
	
	
	

	Gases
	Working with explosive or flammable gases requiring precautionary measures.
	
	X
	
	
	
	

	Fumes
	Exposure to noxious or toxic fumes.
	
	
	
	
	
	X

	Liquids
	Working with corrosive, toxic or poisonous liquids or chemicals requiring PPE.
	X
	
	
	
	
	

	Hazardous Substances
	E.g. Dry chemicals, glues.
	
	
	
	
	
	X

	Noise
	Environmental / background noise necessitates people raise their voice to be heard.
	X
	
	
	
	
	

	Inadequate Lighting
	Risk of trips, falls or eyestrain.
	
	
	
	
	
	X

	Sunlight
	Risk or sunburn exists from spending more than 10 minutes per day in sunlight.
	
	
	
	
	
	X

	Extreme Temperatures
	Environmental temperatures are less than 15°C or than 35°C.
	
	
	
	
	
	X

	Confined Spaces
	Areas where only one egress (escape route) exists.
	
	
	
	
	
	X

	Slippery or Uneven Surfaces
	Greasy or wet floor surfaces, ramps, uneven ground.
	X
	
	
	
	
	

	Inadequate Housekeeping
	Obstructions to walkways and work areas cause trips and falls.
	X
	
	
	
	
	

	Working At Heights
	Ladders / stepladders / scaffolding are required to perform tasks.
	
	
	
	
	
	X

	Biological Hazards
	E.g. exposure to body fluids, bacteria infectious diseases.
	
	
	X
	
	
	


The area below is for any special comments or notes on significant physical or other demands required to perform this job.

	

	

	

	

	


	Date checklist completed:
	07.09.09
	


Declaration
As the incumbent of this position, I acknowledge that I have read the Position Description and Job Demands Checklist, understood its contents and agree to work in accordance with the contents therein.  I understand that other duties may be directed from time to time.
I understand and accept that I must comply with the policies and procedures of the GSAHS and NSW Health.  I also agree to strictly observe the Area Health Service’s policy on confidentiality of commercial and patient information or such sensitive information that I may come across in the course of my employment.

Name of Incumbent:____________________________________________________________

Signature:______________________________________   Date:  ____ / ____ / ____

	
	


Selection Process

The selection process for this position will incorporate the analysis and assessment of all applications received by a Selection Panel which will determine a short list for interview.  At this stage in the process the Selection Panel may call for reports from referees.  All applicants not selected for interview will be immediately advised.  Short listed applicants will be interviewed and the Selection Panel will contact the business referees for the recommended candidate/s, receive appropriate reports and make its recommendations.  Additional interviews and other assessment tools may also be used as part of this process.  Following approval of the appointment, all applicants will have the right to request feedback from the Selection Panel regarding any aspect of their application or the selection process.

Written applications for the position should include the names of at least three (3) business referees. These referees will need to be current/previous Managers or Supervisors and be forwarded to:


Physiotherapy Manager

Albury Hospital
Albury Wodonga Health


PO Box 326


ALBURY NSW 2640
Please mark all applications ‘Confidential - Application for Vacant Position  No
Attachment A - Organisational Responsibilities
The following criteria are requirements for all employees and will be assessed through the selection process.

Communication

· Ability to gather relevant information through effective questioning

· Ability to express information and ideas appropriately

· Reads/reviews relevant documents 

· Participates in meetings, committees and disseminates information as required
Equal Employment Opportunity

· Commitment to the principles

· Supports diversity in the workplace

Information Management

· Collects and uses data as required

Integrity

· The ability to understand the implications of ones actions and act in a manner consistent with  relevant policies, codes, guidelines and legislation

Organisation Awareness

· Being aware of the organisational goals and objectives and contribute positively to their attainment
People / Patient focused environment

· Ability to set the highest standards of performance for self and others in meeting the needs of internal and external customers

Primary Health

· Promotes the social view of health, early intervention, health promotion and harm minimisation
Quality Improvement

· Participate in, and where applicable leads educational & Quality Improvement activities

· Works to continually improve own performance

Resource Management

· Ensure all allocated resources are managed in an efficient and accountable manner

Safe Practice and Environment

· Understands responsibilities under OHS&R legislation

· Able to identify actual/potential work place hazards and take corrective action

Self Development

· The ability to understand own development needs and to recognise, create and seize opportunities to improve performance

Teamwork/Collaboration

· Works effectively with others to achieve mutual aims, and to identify and resolve problems

· Influence an environment free from horizontal and vertical violence
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